
 

 

KENDRIYA VIDYALAYA No. 6, POKHARIPUT- BHUBANSWAR 

WALK-IN-INTERVIEW 
 

                 A Walk-in-Interview will be held in the Vidyalaya Premises on 23rd March 2023 for the following posts in 

order to prepare a panel of teachers in different subjects and vocations on contractual daily need basis against leave 

vacancies/ vacant post which may arise during the academic year 2023-2024.  Interested candidates fulfilling the 

qualification may appear for the interview as per the details given below. Candidates must bring filled-in application 

form (attached herewith) and documents with any valid Identity on the day of interview. If the numbers of candidates are 

more in any post, one written test (50 MCQ questions of 1 hour) will be conducted in Vidyalaya. 

 

 

Schedule for Interview 
S. No. Name of the Post SUBJECTs Date of Interview Registration Time 

1 PGTs 1) Physics  
 
 
 
 
 
 
 
 
 

23.03.2023 
(Thursday) 

 

 
 
 
 
 
 
 
 
 
 

8:30 AM  
TO  

10:30 AM 

2) Chemistry 

3) Biology 

4) Mathematics 

5) English 

6) Hindi 

7) Computer Science 

2  
 

TGTs 

i) English 

ii) Mathematics 

iii) Science 

iv) Hindi 

v) Sanskrit 

vi) Soc. Science 

3 PRTs PRTs 

4 Nurse Nurse 

5 Computer Instructor Computer Instructor 

6 Sports Coach Sports Coach 

7 PRT (Music Teacher) PRT (Music Teacher) 

8 Language Teacher (Odia) Language Teacher (Odia) 

9 Special Educator Special Educator 

 

 

 

 

 

 

 

 

 



 

 

KENDRIYA VIDYALAYA NO6, BHUBANESWAR 

WALK-IN-INTERVIEW OF CONTRACTUAL TEACHERS FOR VARIOUS POSTS FOR THE SESSION: 2023-24 

 

RECRUITMENT RULES FOR THE POST OF POST GRADUATE TEACHER  
Sl. No Details Recruitment Rules 

1. Name of post Post Graduate Teacher 

2 Educational & other 

qualifications required 

for direct recruits 

Essential: 

1. Two years’ Integrated  

Post Graduate M.Sc. Course of Regional College of Education of NCERT in the concerned subject;  

                            Or 

 Master Degree from a recognized University with at least 50% marks in aggregate in the following subjects: 

a. PGT (English)- English 

b. PGT (Hindi) –Hindi as one of the subjects at Graduate level. 

c. PGT (Maths) Mathematics/ Applied Mathematics 

d. PGT (Physics)–Physics / Electronics/Applied Physics/ Nuclear Physics. 

e. PGT (Chemistry) - Chemistry/ Bio. Chem. 

f. PGT (Biology) - Botany/ Zoology/   Life Sciences/Bio Sciences/ Genetics/ Micro Biology/Bio 

Technology/ Molecular Bio/Plant Physiology provided they have studied Botany and Zoology at 

Graduation level.  

 

2. B.Ed. or equivalent degree from recognized university 

3. Proficiency in teaching in Hindi and English medium.   

Desirable: 

Knowledge of computer applications. 

 

RECRUITMENT RULES FOR THE POST OF POST OF PGT-COMPUTER SCIENCE 

Sl. No Details Recruitment Rules 

1 Name of post Post Graduate Teacher (Computer Science)  

2 Educational & other 

qualifications 

required for direct 

recruits 

Essential: 

At-least 50 % marks in aggregate in any of the following; 

1. B.E or B. Tech. (Computer Science/IT) from a recognized University or equivalent Degree or 

Diploma from an institution/ university recognized by the Govt. of India.  

OR 

B.E or B. Tech. (any stream) and Post Graduate Diploma in Computers from recognized University. 

OR 

M.Sc. (Computer Science)/ MCA or Equivalent from a recognized University. 

OR 

B.Sc. (Computer Science) / BCA or Equivalent and Post Graduate degree in subject from a 

recognized University. 

OR 

Post Graduate Diploma in Computer and Post Graduate degree in any subject from recognized 

University.  

OR 

‘B’ Level from DOEACC and Post Graduate degree in any subject. 

OR 

‘C’ Level from ‘DOEACC’ Ministry of Information and Communication Technology and Graduation. 

Desirable: Proficiency in teaching in Hindi and English. 

 

 

 

 

 



 

 

RECRUITMENT RULES FOR THE POST OF POST OF COMPUTER INSTRUCTOR (PRIMARY & SECONDARY) 

Sl. No Details Recruitment Rules 

1 Name of post Computer Instructor 

2 Educational & other 

qualifications 

required for direct 

recruits 

Essential: 

At-least 50 % marks in aggregate in any of the following; 

B.E or B. Tech. (Computer Science/IT)/BCA/MCA/MSc. (Computer Science)  

M.Sc. (Electronics with Computer Science Component) / M.Sc. (IT) / B.Sc. (Computer Science)  

OR 

Bachelor’s / Master degree in any science subject / Mathematics from recognized university with 

postgraduate diploma in Computer Application from government recognized university/Institute. 

OR 

Post-graduate degree in any subject with postgraduate diploma in Computer application from 

government recognized University / ‘O’ level from DOEACC. 

OR 

Post-graduate degree in any subject with minimum ‘A’ level from DOEACC. 
Desirable: 

Proficiency in teaching in Hindi and English. 

 

 

 

RECRUITMENT RULES FOR THE POST OF TGT (TRAINED GRADUATE TEACHER) 

Sl. No Details Recruitment Rules 

1 Name of post Trained Graduate Teacher   

2 Educational & other qualifications 

required for direct recruits 

Essential 

1) Four years’ Integrated degree course of Regional College of Education of NCERT in the 

concerned subject with at least 50% marks in aggregate;  

                                                  OR 

Bachelor’s Degree with at least 50% marks in the concerned subjects/ combination of subjects 

and in aggregate.  The electives subjects and Languages in the combination of subjects as under: 

a. For TGT (Sanskrit):  Sanskrit as a subject in all the three years. 
b. For TGT (Hindi): Hindi as a subject in all the three years. 
c. For TGT (English): English as a subject in all the three years. 
d. For TGT (S. St.) Any two of the following: 

History, Geography, Economics and Pol. Science of which one must be either History 
or Geography. 

e. For TGT (Math) - Bachelor Degree in Maths with any two of the following subjects: 
Physics, Chemistry, Electronics, Computer Science, Statistics.  

f. For TGT (Science)- Botany, Zoology and Chemistry. 

2) Pass in the Central Teacher Eligibility Test (CTET), conducted by CBSE in accordance with 
the Guidelines framed by the NCTE for the purpose.                  

3) Proficiency in teaching Hindi and English medium 

Desirable: 

Knowledge of Computer Applications. 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

RECRUITMENT RULES FOR THE POST OF PRIMARY TEACHER  

Sl. No Details Recruitment Rules 

1 Name of post Primary Teacher 

2 Educational & other 

qualifications 

required for direct 

recruits 

Essential: 
(i) Senior Secondary School Certificate with 50% marks or Intermediate with 50% 

marks or its equivalent with 50% marks in aggregate with JBT/CT/B.EI. Ed. Or 
Graduation with 50% marks and B. Ed 

(ii) Pass in the Central Teacher Eligibility Test (CTET) conducted by the CBSE in accordance 
with the Guidelines framed by the NCTE for the purpose. 

(iii) Competence to teach through Hindi & English media. 

Desirable: 

Knowledge of Computer Applications. 

RECRUITMENT RULES FOR THE POST OF SPORTS COACH   

Sl. No Details Recruitment Rules 

1 Name of post SPORTS COACH 

2 Educational & other qualifications 

required for direct recruits 

Bachelor’s Degree in Physical Education or equivalent 

 

RECRUITMENT RULES FOR THE POST OF STAFF NURSE 

Sl. No Details Recruitment Rules 

1. Name of post STAFF NURSE 

2. Qualification Diploma in nursing/Diploma in General Nursing & Midwife Course/B.Sc. Nursing 

RECRUITMENT RULES FOR THE ODIA LANGUAGE TEACHER 

Sl. No Details Recruitment Rules 

1. Name of post ODIA LANGUAGE TEACHER 

2. Qualification Essential Qualification: 
Graduate with Honors in Odia with minimum 50% marks and B.Ed. from a recognized university. In 
case of non-availability of Honors Graduate in Odia, candidates having Odia as a subject in 
Graduation may be considered. 

 

RECRUITMENT RULES FOR THE PRT (MUSIC TEACHER) 

Sl. No Details Recruitment Rules 

1. Name of post PRT (MUSIC TEACHER) 

2. Qualification Essential Qualification: 
i) Senior Secondary School Certificate with 50% marks or Intermediate with 50% marks or 

its equivalent and Bachelor Degree in Music or equivalent from a recognized University. 
ii) Competence to teach through English/Hindi media. 

Desirable: Knowledge of Computer Applications. 

 

RECRUITMENT RULES FOR THE SPECIAL EDUCATOR 

Sl. No Details Recruitment Rules 

1. Name of post SPECIAL EDUCATOR 

2. Qualification Essential Qualification: 
1. X IIth passed and two year D.Ed. Special Education in any of the 

category of disability 

OF 

2. XI Ith passed and one year Diploma in Special Education (DSE) in any of the 

category of disability 

 

3. Diploma in Community Based Rehabilitation (DCBR) with 6 months Certificate 

course in Education of Children with Special Needs 

 

4. Post Graduate Diploma in Community Based Rehabilitation (PGDCB R) with 6 

months Certificate course in Education of Children with Special Needs 
0 I 



 

5. Diploma in Multi Rehabilitation Worker (MR W) with 6 months Certificate 

course in Education of Children with Special Needs 

 

6. Junior Diploma in Teaching the Deaf 
 

 

7. Primary level Teacher Training course in Visual Impairment 

or 

8. Diploma in Vocational Rehabilitation-Mental Retardation (DVR-MR) 

/ Diploma in Vocational Training and Employment -Mental Retardation (DVTE-MR) 

with 6 months Certificate course in Education of Children with Special Needs 

 

9. Diploma in Hearing Language and Speech (DHLS) with 6 months Certificate course in 
Edu cation of Children with Special Needs 

10. XII passed with any RCI recognized qualification of minimum one 

year duration and 6 months Certificate course in Education of Children with Special 

Needs 

 

Any other equivalent qualification approved by RCI  
Competence to teach through English/Hindi medium. 

Note:  

1. Bring in duly filled in form along with the hardcopy of one set of self-attested photocopies of Mark sheets, Diploma, 

Degrees, Experience certificate etc. are to be submitted on the date of Interview. Please bring all original documents for 

verification. 

2. Age limit 18 - 65 years. 

3. Candidates should have Knowledge in Computer application & competence to teach through English & Hindi media. 

4. Engaged candidates will not be entitled for payment during breaks/vacation/absence etc. 

5. No TA/DA is admissible to the candidates for attending the interview. 

6. Appearing B.Ed/D.El.Ed candidates will not be allowed for the interview.  

7. She/he would be engaged till such time the regular teacher joins or the end of the academic session whichever is earlier. 

8. Teachers engaged on contractual basis, would have no claim or right for appointment on a regular basis nor will they be a 

part of the cadre of teachers of Kendriya Vidyalaya. 

9.   Teachers engaged on Contractual basis will  not    be  entitled for vacation pay and during Autumn/Winter Break payment 

shall be calculated on pro rata basis. 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

REMUNERATION AND SCHEDULE OF THE INTERVIEW 

S. No. Name of the Post SUBJECTs Remuneration Date of Interview 

1 PGTs 1) Physics  
Rs.27,500/- 
(Per month) 

 
 
 
 
 
 
 
 
 
 

23.03.2023 
(Thursday) 

2) Chemistry 

3) Biology 

4) Mathematics 

5) English 

6) Hindi 

7) Computer Science 

2  
 

TGTs 

i) English  
Rs. 26,250/- 
(Per Month) 

ii) Mathematics 

iii) Science 

iv) Hindi 

v) Sanskrit 

vi) Soc. Science 

3 PRTs PRTs Rs. 21250/- 23.03.2023 
(Thursday) 

4 Nurse Nurse Rs. 750/- per day  
 
 

23.03.2023 
(Thursday 

5 Computer Instructor Computer Instructor Rs. 21250/- 

6 Sports Coach Sports Coach Rs. 21250/- 

7 PRT (Music Teacher) PRT (Music Teacher) Rs. 21250/- 

8 Language Teacher Odia Teacher Rs. 21250/- 

9 Special Educator Special Educator Rs. 21250/- 

 
 

(A.N. MEHER) 

PRINCIPAL 

KV NO6, BHUBANESWAR 

 

 

 

 

 

 

 

 

 



 

 

KENDRIYA VIDYALAYA No. 6, POKHARIPUT- BHUBANSWAR 

Bio-Data Form (Contractual Teacher): 2023-24 

 
1)   Name of the Post applied for : ....................................................  

2)  Name of the Candidate (in Block Letters):  ................................................... 

3)   Father's/Husband Name : ....................................................  

4)   Date of Birth : ....................................................  

5)   Age as on the date of Interview : ....................................................  

6)   Address (in block Letters) : ....................................................  

7)  Telephone No/Mobile No.     : 1…………........................ 2… ................................ 

8) Email-ID        : ..........................…………………………………. 

9) Educational Qualification: 

 

S.No. Exam Passed Subjects Studied Year 
Name of 

Board/University 

Total 

Marks 

Marks 

Obtained 
%of 

Marks 

1. 10+2 (XII)       

2. Graduation       

3. Post-Graduation       

4. B.Ed/JBT/DEd.       

5. C.T.E.T.       

6. Any other       

 
10. Professional/Working Experience: 

 

Sl. 
No. 

Name of Institution(s) Post Salary 
(Per Month) 

Period 
(DD/MM/YY) 

Nature of work/ 
Duties assigned From To 

1       

2       

3       

4       

5       

Total Working Experience (in Year)  

11. Any other Information: 

 
12. ...............................................................I,    hereby declare   that      the above details are true and correct to the 

best of my knowledge, in case of any discrepancy, my candidature can be cancelled at any stage without prior 

information. 

 

 
Signature of checker (for office use only)                                          Signature of Candidate 

 
Date : Date: 

 

 

 
Paste 

recent passport 

size photo here 


